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WV Health: Not So Heavenly
Worst in the US for:
• obesity
• smoking
• mental health 
• overall health



Who Pays for Poor Health? 

Workers

WVFirms



Workers Pay: Health Care Costs
• Average worker pays $5,700 for 

family health insurance plan
• Employees paying 30% of rising 

premium costs
• A family of four will spend 44% of 

median household income on 
premiums and out-of-pocket 
costs

Wage 
Gains: 12%

Rising Care 
Costs: 19%

Presenter
Presentation Notes
Everyone in here is a worker first.  https://www.bloomberg.com/news/articles/2017-09-19/rising-health-insurance-costs-blunt-employees-paycheck-gainsNote changes in total compensation over time (“pass through”). Average worker paying $5,700 for family health insurance planUp 19% from five years agoPay increase 12%NOTE THAT THESE ARE MODEST YEARLY CHANGES:  Since 2012, average family premiums have increased 19 percent, more slowly than the previous five years (30% increase from 2007 to 2012) and the five years before that (51% from 2002 to 2007).Employees paying 30% of rising premium costsUp from 27% five years agoAverage deductible/person is $1,505Up from $1,097 five years ago 



Firms Pay: Health Care Costs
Overall costs are rising:

• 2017 Premium: $18,383
• Can we ask employees to 

pay more?
WV costs are rising:

• $ for non-exercisers about 
4.7% higher

• $ for smokers about 18.1% 
higher 

Presenter
Presentation Notes
Total premium is $18,383 for family, employee contributes $5,714This is specific to manufacturing



Firms Pay: Productivity Loss

Condition

Total # Missed
Workdays Per 

Year Per 
Employer

Total Cost Per 
Year Per 
Employer

Smoking 292 $77,117
Obesity 153 $40,498

Hypertension 221 $58,450
Diabetes 65 $17,107

Direct Medical Costs
24%

Presenteeism
63%

Absenteeism
6%

Disability
7%

Sources: CDC, Harvard Business Review

Presenter
Presentation Notes
This is for large employers (over 1,000) employees. Source: https://www.cdc.gov/pcd/issues/2016/15_0503.htm https://www.npg-rsp.ch/fileadmin/npg-rsp/Themen/Fachthemen/Hemp_2004_Presenteeism.pdfSo research on presenteeism focuses on such chronic or episodic ailments as seasonal allergies, asthma, migraines and other kinds of headaches, back pain, arthritis, gastrointestinal disorders, and depression



Firms Pay: Hidden Costs

Education Health 

Presenter
Presentation Notes
Relationship between heahttps://www.rwjf.org/content/dam/farm/reports/issue_briefs/2016/rwjf428899



Firms Pay: Hidden Costs

Less Healthy 
Customers

Higher Medical 
Expenses

Less Income to 
Spend on Goods 

and Services

Presenter
Presentation Notes
Relationship between heahttps://www.rwjf.org/content/dam/farm/reports/issue_briefs/2016/rwjf428899



Firms Pay: Hidden Costs

Increases Out-Migration

Decreases In-Migration

Presenter
Presentation Notes
Out-migration: talented employees leave the areaIn-migration: healthier communities attract more talented employees and a healthier customer base, which strengthens their economies; of firms AND indivudals 



Firms Pay:
Substance Use

https://www.nsc.org/forms
/substance-use-employer-
calculator

Presenter
Presentation Notes
WV, Manufacturing, 100 employees

https://www.nsc.org/forms/substance-use-employer-calculator
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